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insight
Hiring of Al Engineering talent has grown by more than 25% year over-year in 2025, marking the fastest pace since the start of the
generative Al (GAI) wave. Big tech and well-funded private startups are competing fiercely for talent.

Although the fastest growth of Al talent is in Technology (up 3x since January 2017), Education (2.9x), and Professional Services (2.7x), other
industries such as Financial Services (2.5x) and Utilities (2.4x) are rapidly growing their share of Al talent.

Source: Al Market Update: Tracking Al adoption and skills in the US economy (September 2025)



