o SUSTAINABILITY FOOTPRINT FOR 2025
@ mpl Sustainability for MPI is not the destination it’s the journey. It is about the incremental steps it takes towards be-

) ) coming greener and more values-driven along the path to achieving net zero. This involves balancing MPI’s busi-
recruitment redefined : L . o _ .
ness success with addressing its impacts on the environment and supporting its stakeholders including employ-

ees, clients, suppliers and the communities in which it operates. MPI has a relatively low impact on the environ-

ment, however significant steps have been taken to adopt more sustainable ways of working.
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